b M

o Dtidg, oo wna f—>

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

KPR | NSTI TUTE OF ENG NEERI NG AND

TECHNOLOGY
Name of the head of the Institution Dr. M AKi | a
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04222635600
Mobile no. 9750944277

Registered Email

princi pal @priet.ac.in

Alternate Email

info@priet.ac.in

Address Arasur, Coi nbatore
City/Town Coi nbat or e

State/UT Tam | Nadu

Pincode 641407




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

05- Aug- 2019

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. J. Kar pagam

Phone no/Alternate Phone no.

04222635600

Mobile no.

9688999111

Registered Email

igac@priet.ac.in

Alternate Email

rasc. head@priet.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://kpriet.ac.in/accreditation/naac

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://kpriet.ac.in/accreditation/naac
[ayc

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AuErEleaT Period From Period To
1 A 3.08 2016 29- Mar - 2016 31-Dec- 2024

6. Date of Establishment of IQAC

25- Feb- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://kpriet.ac.in/accreditation/naac
https://kpriet.ac.in/accreditation/naac/ayc
https://kpriet.ac.in/accreditation/naac/ayc

Conmon tenpl ate for 04- Nov- 2019 200
Course plan, Internal 1
Test Question Paper and
Rubrics for CBCS system
| QAC Meeting 17-Cct - 2019 15
1
OBE Sof tware denp session 06- Sep- 2019 35
for HoDs and NBA / NAAC 1
Coor di nat ors
Awar eness Programme on 09- Aug- 2019 110
Preparation of Conpliance 1
Report Preparation
View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
EEE Wor kshop CSIR 2020 30000
2
ECE Semi nar AERB 2019 25000
2
EEE STTP Al CTE 2019 336666
7
Cl VI L Wor kshop DST SERB 2019 75000
1
ECE SRP TNSCST 2019 7500
180
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9611_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9611_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9611_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9611_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e The college is one anpbng the top 100 Institutions to receive participation
certificate.

e Students are notivated to undergo internship and al so participate in Smart
I ndi a Hackat hon conpetitions.

e Faculty nenbers have been notivated and facilitated to attend faculty
devel opnent training programres and wor kshops in reputed organi zations with
financial support.

e« Enhancenent of Teaching Learni ng process for inproved |earning outcones.

e Participation in NI RF ranki ng and other conpetitions.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Motivating faculty menbers to publish 103 papers have been published in

the research articles in high inpact nati onal and International journals
factor journals. with the inpact factor ranging FromO0.5
to 7.5 in the academ c year 2019-2020.

Organi zi ng conference / workshops / FDP|AIl the departnents have organi sed

in every academ c year. wor kshop / seminar/ STTP and FDP

t hrough the grants received from Al CTE,
CSIR and DST etc.

Encour agi ng students for participation |[Many students participated in synposia,
in co-curricular activities sem nars, conferences and wor kshops
during the academ c year 2019-2020.

Strengt heni ng of Pl acenment training Car eer devel opnent cell organizes
various training sessions for the
benefit of the students to achieve
better placenment w th higher package.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ ¢ Council Meeting 25- Feb- 2021
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9611_Quality.xlsx

-assessthefuncﬂonmg‘?

Date of Visit 14- Feb- 2020
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 24- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The college is having a full fledged
Managenent | nformation System for

adm nistrative activities like
Control |l er of Exam nation section, Fee
Col | ection, Hostel Managenent and
Academ c activities |ike econtent
managenent and elearning facilities.
The Canmpus Managenent Software al so
used for activities like library
transactions, faculty and students

dat abase, | eave application, hostel and
transport details. The software can be
accessed in both web portal and nobile
version. |ndividual staff |ogin and
student login are provided for
assessing data easily. The foll ow ng
features are available in the ERP
nodul e. ¢ Exam nation nodul e shal
manage and control all information

i ncludi ng courses, tine table,
syl | abus, course plan, faculty/nmentor
allotnment, internal test schedul e and
mar ks. e+ Attendance tracking and
managenent of the students is another

i mportant feature in the ERP software.
The software has a separate nodul e for
managi ng the adm ssion details of the
students. ¢« The HR nodul e manages the
conpl et e dat abase of staff nenbers. The
staff attendance is generated on day to
day basis based on the bio netric
report. The staff nenbers can al so
apply for |eave through the ERP nodul e.
e Online web portal is provided to
facilitate students related matters

i ke paynment of college fees, hostel
fees and transport fees. ¢ Fully
automated I LMS software that helps in
the compl ete automation of library for
managi ng Li brary book transactions by
staff and students. A separate nodul e




for

host el

and transport managenent is
al so avail able in the software.
App is used for
which is very much usef ul
faculty nmenbers and students.

Ti ger

bus route tracking

for the

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BE 121 Bi onedi cal 24/ 08/ 2019
Engi neeri ng
BTech 203 Chemi cal 26/ 08/ 2019
Engi neeri ng
BE 103 Cvil Engineering 28/ 08/ 2019
BE 104 Comput er Sci ence 28/ 08/ 2019
and Engi neering
BE 105 El ectrical and 28/ 08/ 2019
El ectronics
Engi neeri ng
BE 106 El ectroni cs and 27/ 08/ 2019
Conmruni cat i on
Engi neering
BE 114 Mechani cal 27/ 08/ 2019
Engi neeri ng
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BE Bi onedi cal 24/ 06/ 2019 HS8381- 24/ 06/ 2019
Engi neeri ng I nt er per sonal
Ski I'l / Li st eni ng
Speaki ng,
BMB612 —M ni
Proj ect, HS8581
- Pr of essi onal
Conruni cat i on
BTech Chemi cal 24/ 06/ 2019 HS8581- Pr of es 24/ 06/ 2019
Engi neeri ng si onal
conmuni cati on
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

NI L

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/9611_Syllabus_revision_1615350810.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/9611_programmes_on_employability_1618028744.xlsx

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE Bi onedi cal Engi neering 24/ 08/ 2019
BTech Chem cal Engi neering 26/ 08/ 2019
BE Civil Engineering 28/ 08/ 2019
BE Conput er Sci ence and 28/ 08/ 2019
Engi neeri ng
BE El ectrical and 28/ 08/ 2019
El ectroni cs Engi neering
BE El ectroni cs and 27/ 08/ 2019
Communi cati on Engi neeri ng
BE Mechani cal Engi neering 27/ 08/ 2019
VE CAD/ CAM 27/ 08/ 2019
VE Conput er Sci ence and 28/ 08/ 2019
Engi neeri ng
VE Structural Engi neering 28/ 08/ 2019
MVE VLS| Design 27/ 08/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ai r conditioning (HVAC)

Har dwar e and Ar dui no 01/ 06/ 2019 34
Pr ogrami ng
Basi cs of LabVl EW 10/ 06/ 2019 21
Andr oi d App Devel opnent 10/ 06/ 2019 41
for Bionmedical Engineers

Basi cs of CAD for 10/ 06/ 2019 22

Bi onedi cal Engi neers
Modern El ectri cal 10/ 06/ 2019 107

Si nul ati on Tool s
CST M crowave Studio 13/ 06/ 2019 31
Suite

RHCSA | nt er nati onal 26/ 08/ 2019 29

Certification (REDHAT)
Heating ventilation and 11/11/ 2019 25

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE

Bi omedi cal Engi neering

75

BTech

Chemi cal Engi neering

15



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9611_Value_added_courses_1618029531.xlsx

BE G vil Engineering 335

BE Conput er Sci ence and 107
Engi neeri ng
BE El ectrical and 249
El ectroni cs Engi neering
BE El ectroni cs and 149

Conmruni cat i on Engi neeri ng

BE Mechani cal Engi neering 279

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

I norder to strengthen the functioning of the institute, valuable

suggestions/ comments are being received fromvarious stakehol ders |ike
students, industry experts, alumi, parents, enployers and al so outstanding
academ ci ans to upgrade the curriculum and syllabi, Teaching and | earning,
industry-institute interaction regularly. The feedback from students is

recei ved through online node and the suggestions are incorporated for inproving
the teaching | earning process, adequacy of acadenic infrastructure and

i mproving the enployability skills. Class conmittee neet are conducted
regularly wth the student representatives to discuss their issues related to
academ ¢ and non-acadenic activities. The same will be discussed with the

hi gher officials and the renedial actions are initiated immediately based on
the nerits of the issue. The course end survey and exit survey are considered
for the overall inprovenent of the programe which includes changes in
curriculumdesign, training and placement activities. Feedbacks are received
fromthe faculty nmenbers for the syllabus revision, establishnent of vision

m ssion, defining PSCs and PECs for the curriculumenrichnent. It is conpiled
and communi cated to the BOS nenbers for the revision. The fornalized
interactions taking place in the Board of Studies, Academ c Council and
CGoverni ng Body neetings also pave way for updating the curriculum syllabi and
overal | devel opnent of the institute. The Board of Studies and Academi ¢ Counci
have representatives fromthe industry and alumi, apart from academ c experts.
These foruns provide anple opportunities for effective deliberations in

desi gning the academi ¢ progranme and in updating the curriculumand the
syl | abi. Feedback obtai ned from enpl oyers helps to bridge the curricul ar gaps
and to introduce new el ectives offered by industry. Industry experts suggest
topics for Industry oriented guest |lectures, one credit courses, workshops and
training prograns including Val ue Added Courses, project internship and
recruitnment They al so provide feedback and suggesti ons on one credit courses
and | atest topics to be included in the program Feedback from al umi provides
i npact on teaching-1earning process and enployability skills. They suggest
topics for training prograns, value added courses and | atest topics to be
included in the programto inprove enployability skills. The suggestions




amendnent
pr of essi onal

received fromparents during parent teachers neetings are considered for

in the program The parents expect their wards to acquire good

career and hi gher education or entrepreneurship. Thus feedback
provi des opportunity to students and other stakeholders to actively participate
in the inprovenent of prograns of study.
students | earning experiences and al so gives the institution a 360 degree view
poi nt to overall

It thereby inproves the quality of

i mprove their curriculum planning and delivery as per the

expectations of the stakehol ders.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

VE VLSI Design 18 10 3

VE Structural 18 15 7
Engi neering

ME Comput er 18 7 1
Sci ence and
Engi neeri ng

BE Mechani cal 180 110 88
Engi neeri ng

BE El ectroni cs 180 158 136

and
Conmruni cat i on

Engi neeri ng

BE El ectri cal 120 89 67

and El ectronics

Engi neering

BE Conmput er 180 230 179
Sci ence and
Engi neeri ng

BE G vil 120 120 52
Engi neeri ng

BE Chemi cal 60 45 33
Engi neeri ng

BE Bi onedi cal 60 47 47
Engi neeri ng

No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2694 23 164 2 35

2.3 —Teaching - Learning Process




2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
201 201 201 70 10 201

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

« A well structured mentoring system for all the students « Each faculty member is assigned with 15-20 mentees
» The mentors will continue to guide the same students throughout their period of study to the maximum possible
extent « Mentors will follow up the mentees meticulously for their curricular and co-curricular activities ¢
Monitoring of mentees will be periodically progressed to motivate them for the participations in various
competitions ¢ Progress of individual mentee will be discussed and reviewed once in a fortnight and motivate
suitably according to the need of a student « All the achievements in curricular and co-curricular activities are
recorded and due recognition is given « Parents will be appraised about their ward’s progress and achievements
periodically « The slow learners will be motivated for higher targets to excel in their skill sets and domain specific
talents » The awareness and guidance will be given regarding various opportunities available for job, higher
studies, service exams and also to become entrepreneur ¢ Industry and alumni connect are arranged regularly ¢
Based on the interest of mentees they will be continuously encouraged to take up leadership roles in inter and
intra department activities and at institute level events « Under the autonomous CBCS system, mentees are
provided with the inputs for the selection of professional electives, open electives and NPTEL or MOOCS -
Mentees are encouraged to take up capstone, mini and major projects based on their area of interest

Number of students enrolled in the
institution

2717 201 1:14

Number of fulltime teachers Mentor : Mentee Ratio

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

201

201

Nill

64

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. S. Sree Assi st ant Elite with Silver
Ni ranj anaa Bose Pr of essor Certification on
Di gital | mge
Processi ng by NPTEL
2019 Ms. R Kavi t ha Assi st ant Topper 1 with
Pr of essor Elite and CGold
Certification on
Rei nforced Concrete
Structures Course
by NPTEL
2019 Assi st ant Elite and Sil ver
M . R Sar avanakumar Pr of essor Certification on




Rei nforced Concrete
Structures Course
by NPTEL

2019

Dr. V. Kumar
Chi nnai yan

Pr of essor

| EEE Students
Br anch
Appreci ation, |EEE
Madr as Secti on

2019

Dr. J. Kar pagam

Pr of essor

Qut st andi ng
Per f ormance in the
Har dwar e Desi gn
Cont est, Nati onal
I nstitute of
Technol ogy, Cali cut

2019

Dr. R Ut hi rasany

Associ at e
Pr of essor

Elite
Certification on
I ntroduction to
Smart Grid Course

by NPTEL

2019

Ms. V. J. Vij ayal aks
hni

Assi st ant
Pr of essor

Top Perform ng
Mentor in NPTEL

2019

Ms. R
Mohanabhar at hy

Assi st ant
Pr of essor

Certificate of
Appreciation from
Texas Instrunments

2020

Dr. S. Kanmani

Associ at e
Pr of essor

Best faculty
mentor in i nnoWAH
proj ect contest
fromII1T PALS

Nill

Dr.D. Balaji

Assi st ant
Pr of essor

Di stingui shed
researchers from
Green Thi nkerz

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BE 104 VI 31/10/ 2019 13/ 01/ 2020

BE 104 NEWAR 31/10/ 2019 13/ 01/ 2020

BE 103 /1 14/ 11/ 2019 13/ 01/ 2020

BE 121 VI 31/10/ 2019 13/ 01/ 2020

BE 121 /1 14/ 12/ 2019 13/ 01/ 2020

BE 121 /11 31/10/ 2019 13/ 01/ 2020

BE 103 /1l 31/10/ 2019 13/ 01/ 2020

BE 103 VI 31/10/ 2019 13/ 01/ 2020

BE 103 VIV 31/10/ 2019 13/ 01/ 2020

BE 104 /1 14/ 12/ 2019 13/ 01/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9611_Honours_recieved_1615183629.xlsx

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill 2704 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://kpriet.ac.in/accreditation/naac/po
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
419 ME VLSI 2 2 100
Desi gn
413 ME Structural 10 10 100
Engi neeri ng
114 BE Mechani cal 190 188 98.94
Engi neeri ng
106 BE 115 114 99. 13
El ectronics
and Conmuni c
ation
Engi neeri ng
105 BE El ectri cal 103 103 100
and
El ectronics
Engi neeri ng
104 BE Comput er 118 116 98. 30
Sci ence and
Engi neeri ng
103 BE Civil 135 134 99. 25
Engi neeri ng
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. kpriet.ac.in/pdf/naac/student-satisfaction-survey-

report (19-20). pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9611_Evaluation_1615183640.xlsx
https://kpriet.ac.in/accreditation/naac/po
https://www.kpriet.ac.in/pdf/naac/student-satisfaction-survey-report(19-20).pdf
https://www.kpriet.ac.in/pdf/naac/student-satisfaction-survey-report(19-20).pdf

Name of the teacher getting seed money

Ms.

B. S. Meenal akshm

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Ms. B. S Speci al and 04/ 10/ 2020 Maha Cenent
Meenakshi Conmrendabl e and
contribution Bui | dersline
Award from Maha
Cenent and
Bui | dersline
Magazi ne
I nt ernati onal Dr. N Post doct or al 01/11/2019 Kyungi |
Yuvar aj Resear cher Uni versity,

Sout h Kor ea

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 182 TNSCST 0. 07 0. 07
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Proj ects 182 KPR | NSTI TUTE 1 1
sponsored by OF ENEI NEERI NG
the University AND TECHNOLOGYT
| ndustry 30 Ms. Sal zar 0.12 0.12
sponsor ed I ndustries
Proj ects pvt.ltd,
Coi mbat ore, TN,
I ndi a
Maj or 1095 SERB- DST 25.75 5.5
Proj ects
View File

during the years

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

3.3 —Innovation Ecosystem



https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/9611_Seedmoney_1618033162.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9611_Research_Fund_1615185684.xlsx

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Responsibilities in
creating technol ogy for
soci ety

Engi neeri ng

Nati onal Exhibition on KPRI ET 28/ 06/ 2019
Sci ence and Technol ogy -
2019
Enpl oyability Skills Conput er Sci ence and 11/07/ 2019
for IT Industry Engi neeri ng
Engi neers Conput er Sci ence and 18/ 07/ 2019

Recent Advancenent in
Aut omati on and | ndustri al
Revol ution V4.0

El ectrical and
El ectroni cs Engi neeri ng

19/ 07/ 2019

Sem nar on Skill set
Demands in I T industries

El ectroni cs and
Conmruni cat i on Engi neeri ng

20/ 07/ 2019

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Smart Gar bage T. Janani KSB Limted, 04/ 08/ 2019 Proj ect EXxpo
Coi nbat ore — 2nd Prize
Smart Gar bage S. Dhi vya KSB Limited, 04/ 08/ 2019 Proj ect Expo
Coi nbat or e — 2nd Prize
Smart Gar bage R Ai shwarya KSB Limted, 04/ 08/ 2019 Proj ect Expo
Coi nbat or e — 2nd Prize
Mul ti purpose Codi ssi a, 31/ 08/ 2019 Proj ect Expo
sol ar crop Dr . P. Manoj kunar Coi nbat ore — 1st Prize
drier using PCM
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
I ncubati on KPI Skill KPI KPI Skil | Heal t hcare 01/ 06/ 2019
Centre Devel opnent Heal t hcare Devel opnent
Centre Pvt. Ltd. Centre

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

G vil Engineering 2

Comput er Sci ence and Engi neering 1

El ectrical and El ectronics 1
Engi neeri ng

El ectroni cs and Communi cati on 1



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/9611_Seminars_conducted_1618034326.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9611_Awards_won_1618035051.xlsx

Engi neeri ng

Mechani cal Engi neering

Sci ence and Humanities

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Humani ti es

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Bi onedi cal 2 0.7
Engi neeri ng
I nt ernati onal C vil Engineering 13 4.6
I nt ernati onal Conput er Sci ence 7 2.19
and Engi neering
I nt ernati onal El ectrical and 28 0.5
El ectronics
Engi neeri ng
I nt ernati onal El ectronics and 23 0.5
Conmruni cat i on
Engi neeri ng
I nt ernati onal Mechani cal 24 1.91
Engi neeri ng
I nt ernati onal Sci ence and 6 3. 47

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication

Sci ence and Humanities 2

Mechani cal Engi neering 2

El ectroni cs and Comuni cati on 2
Engi neeri ng

El ectrical and El ectronics 2
Engi neeri ng

Comput er Sci ence and Engi neering 3

G vil Engineering 3

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details Patent status

Patent Number

Date of Award

Synt hesi sati on and
Additive for
versatil e product

Er gonomi ¢ western Publ i shed 201941030670 30/ 07/ 2019
cl oset support with
health benefits
Smart Anphi gl ass Publ i shed 201941030667 09/ 08/ 2019
for Anbl yopia
E- Vst e Publ i shed 201941038834 26/ 09/ 2019




devel opnent
Leg- navi gat ed Publ i shed 201941038835 26/ 09/ 2019
vehicle for
physical ly
chal | enged peopl e
View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Pr epar at M 2019 0 Ni |
ion and Ch |Swat hy, S. |Integrated Depart nment
aracteriza Logesh Ferr oel ect of
tion of Kumar, S. rics Bi onedi cal
Goat Hoof [Anandhavel Engi neerin
Keratin/ Ge u g, KPR
[ at i n/ Sodi Institute
um of Engi nee
Al gi nat e ring and
Base Technol ogy
Bi ofi Il m
for Tissue
Engi neerin
g Applicat
i on
Modi fi ed K. Jour nal 2020 2 2
adaptive n Vi dhya of Superco Depart nent
euro-fuzzy nputi ng of
i nference Conput er
system (M Sci ence
ANFI S) and Engi ne
based nult ering, KPR
i -di sease Institute
anal ysi s of Engi nee
of ring and
heal t hcare Technol ogy
Bi g Data
An | oT Dr. N. Yuv Jour nal 2019 1 1
Based ar aj of Depart ment
G adi ent Physi cs: of
Descent Conf erence Conput er
Appr oach Series Sci ence
for Precis and Engi ne
ion Crop ering, KPR
Suggesti on Institute
usi ng M.LP of Engi nee
ring and
Technol ogy
Enhanced K R Jour nal 2020 1 1
Pedestri an Sri of Soft Depart ment
det ection Pr eet haa Conputi ng of
usi ng Comput er



https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/9611_Patents_published_1615360535.xlsx

Optim zed
Deep Convo
[ ution
Neur al
Net wor k
for Smart
Building S
urveill ean
ce

Sci ence
and Engi ne
ering, KPR
Institute
of Engi nee

ring and
Technol ogy

I nvestig
ation of a
bi nary
eutectic
m xture of
Phase
change
mat eri al
for
bui | di ng
I nt egrat ed
Phot ovol t a
i ¢ nodul es

A.
Kar t hi ck

Sol ar
Ener gy
Material s
and Sol ar
Cel |'s,
El sevi er

2020

11

Depart nent
of EEE,
KPR
Institute
of Engi nee
ring and
Technol ogy

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Experi nme
ntal inves
tigations
on t her mal
properties
of nano-S
2/ par af fi

n phase

change

mat eri al
(PCM for
sol ar

t her mal

ener gy
storage ap
plications

P. Manoj
Kumar, P.
T. Saravan

akumar

Ener gy
Sour ces,
Part A
Recovery,

Uilizatio

n, and Env

i ronnent al
Ef fects

2019

3

KPR
Institute
of Engi nee
ring and
Technol ogy

Experi nme
nta
Val i dati on
of Solar P
hot ovol t ai
c based
Uni fied
Power
Quality Co
ndi ti oner
wi th

A. Cowi
shankar

Jour nal
of Testing
and
Eval uati on

2020

KPR
Institute
of Engi nee
ring and
Technol ogy
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Modi fi ed
Power
Angl e
Contr ol
Schene
Machi ne G I nt er nat 2019 2 Nill KPR
| ear ni ng Sar avanan i onal Institute
based Jour nal of of Engi nee
secure Wavel et s, ring and
dat a Mul ti Technol ogy
anal yzi ng resol ution
for FPGA and Inform
based ation Proc
sol ar PV essi ng,
fed speed Worl d
control of Scientific
brushl ess Publ i shi ng
DC not or Conpany
usi ng
versatile
t hreshol d
optim zati
on
t echni que
Intellig R Sivar I nt er nat 2019 15 Nil | KPR
ent Transp |amekri shna i onal Institute
ortation C n, K Jour nal of of Engi nee
yber - Vi shnu Recent ring and
Physi cal Kumar Technol ogy Technol ogy
System On and Engi ne
Cr owd ering
t hrough
Event
Det ecti on
for Public
Urban Tran
sportation
HACRP: A V. Appl i ed 2019 35 Nill KPR
Resour ce Sakt hi vel |Mathematic Institute
Moni t ori ng s | nformat of Engi nee
and Provis i on ring and
i oni ng Sci ences Technol ogy
Fr amewor k
for Coud
Applicatio
ns
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 88 254 11 70
nar s/ Wor kshops
Present ed 48 37 Nl Nill
papers
Resour ce 3 20 2 10



https://assessmentonline.naac.gov.in/public/Postacc/Index/9611_Index_1615359071.xlsx

persons

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Cvil Engineering Cube Testing Srihari Buil ders 450
G vil Engineering Cube Testing Vee Dee 450
Construction
Cvil Engineering Cube Testing Sakt hi vel Muirugan 300
Construction
Conput er Sci ence Det erm nati on of PSG Col | ege of 5000
and Engi neering Barriers in Phar macy
Medi cati on
Adherence for
Secondary
Prevention in
Stroke Patients And
| mpl enentation of a
Sui t abl e Tool
(Mobil e
Application) to
Overcone Them
El ectrical and Power Quality CVRL, Chennai 4000
El ectroni cs Audit and PG Test
Engi neeri ng
View File
3.5.2 — Revenue generated from Corporate Training by the institution during the year
Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Dr.MG Sum th NVDI A SRM Institute 15000 100
ra, Certified of Sci ence and
M . V. Chandr an Trai ni ng Technol ogy
Dr.M G Sum th NVDI A Hi ndust han 30000 100
ra, Certified Institute of
M. V. Chandr an Trai ni ng Technol ogy and
Sci ence,
Chennai
Dr.MG Sum th NVDI A Sanskri t hi 25000 100
ra, Certified School of
M . V. Chandr an Trai ni ng Engi neeri ng,
Put t apart hi

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/9611_Revenue_1615359653.xlsx

I dentification
Awar eness Program

KPRI ET

activities activities

One day semi nar KPRI ET 23 100
on “Air Quality and

transportation
chal l enges in netro

cities”

One Eye donation Rot ary Rai nbow 3 70

can make two blind Cl ub and Aravind
peopl e see Eye Hospit al
Rare Bl ood G oup Rotaract Cub — 2 7

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
| Cl  Student Best Chapter | C 20
Chapt er Awar d
| EEE St udent Certification of | EEE 600
Branch Appreci ati on

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Gender |ssue Aram Awar eness on 30 100
Foundat i on Chil d Abuse and
Sel f Defense
Awar eness KPRI ET with Road Saf ety 15 20
program Li ons C ub Awar eness
Program
Cancer Royal Care Breast Cancer 58 618
Awar eness Super Awar eness
Speciality Pr ogr amme
Hospi t al
Al DS Institute of Hurmran Ri bbon 25 100
Awar eness Oncol ogy, Royal Format i on
Care Super
Speciality
Hospi t al
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Jour nal M. P. Allwn KPRI ET 30
Publ i cati on Gnanadas
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Publ i cati on

Jour nal M. P. Srithar KPRI ET 120
Publ i cati on

Jour nal Ms. K R Sri KPRI ET 120
Publ i cati on Pr eet haa

Jour nal Ms. K. Vidhya KPRI ET 180

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nternship

Manuf act ur
i ng

Amar avat hy
cooperative
sugar
factory

27/ 05/ 2019

04/ 06/ 2019 1

I nternship

Uni que
Technol ogy

24/ 05/ 2019

28/ 05/ 2019 5

I nternship

Trai ni ng

Sunshi ve

El ectronics
Pvt Ltd.,

Coi nbat ore

03/ 06/ 2019

07/ 06/ 2019 11

I nternship

Engi neeri ng

Sout hern
Rai | ways
Signal and T
el ecommuni ca
tion
Wor kshop

12/ 02/ 2019

12/ 07/ 2019 3

I ndustri al
Pr oj ect

Desi gn

Power
Projects

10/ 01/ 2019

08/ 03/ 2019 4

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Bui | ders 29/ 05/ 2019 eParticipation as 2
Associ ati on of j udge in workshop
I ndi a and synposi um
conduct ed by
col | ege
Royal Care Super 13/ 06/ 2019 *To offer field 120
Specialty Hospital, visits, industrial
Coi mbat ore exposure to
students
Ci ndan 22/ 09/ 2019 e Student Faculty 55
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Technol ogi es

projects
eI nternships «Skill
Devel opnent

EMURGO I gni tive
Lab, Bangal ore

27/ 11/ 2019

*To establish
Center of
Excel | ence <Faculty
Trai ni ng «Student
Trai ni ng « St udent
I nternshi p «Student
Pl acement

75

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

140

138. 72

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Newl y Added
Cl assroons with LCD facilities Newl y Added
Laboratori es Newl y Added
Cl ass roons Newl y Added
Campus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Canpus Managenent Ful l'y 2020 2016
Sof t ware ( C\VB)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 23358 6897468 867 376294 24225 7273762
Books
1844 1000930 24 14846 1868 1015776
Ref erence
Books
e- Books 296 Nl 108 613840 404 613840
Journal s 130 280755 124 264580 254 545335
e- 309 647141 309 687262 618 1334403
Jour nal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
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Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
M . V. Chandr a I ntroduction to Lear ni ng 18/ 07/ 2019
Prasad Ant enna paraneters |Managenent System
— Radi ation from an
ant enna
M . V. Chandr a Frequency vs Lear ni ng 22/ 08/ 2019
Prasad Ant enna Di nensi on Managenent System
Ms. D. Sudar vi zhi Nunber Systens Lear ni ng 09/ 10/ 2019
Bi nary Codes- Managenent System
Applications
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 820 11 820 1 2 1 100 0
g
Added 0 0 0 1 0 400 0
Tot al 820 13 820 1 3 1 500 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

500 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Centre For Teaching, |nnovation and http://don. kpriet.ac.in/noodl e/

Excel | ence (CFTIE)

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

210 200. 34 23 20

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Laboratory : The | aboratories are updated with equi pment and | at est
facilities to neet the curriculumand research requirenents. The facilities are
mai ntai ned in working status contiguous spaces that include wet |aboratories,
computer | aboratories, instrunents wite up spaces, office areas and ot her
spaces with varying degree of chenm cal and hazards, systematic preventive and
pl anned nmi nt enance schedul es and strictly adhered. Stock and nai nt enance
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registers are maintained in each | aboratory and are audited periodically every
year. Faults identified by the lab incharge / lab technicians are rectified by
trained technicians with the approval of the HoD /Principal. Mintenance
expenditures are net through the funds approved by the nmanagenent as and when
required. The safety gadgets like fire extinguishers have been installed at al
required places and first aid kits are kept in strategic positions as al so al
equi prents have been carefully inspected for wear or deteriorates. Library
The library facilities are strengthened every year through continuous
procurenent. The procurenment process includes the nmechani sm by obtaining
feedback fromthe departnments and the faculty nenbers on purchase of titles and
vol umes of the books. The library utilization chart is prepared once in a week
and the best library user in student category is recognized during Annual day.
An exclusive journal section is functioning in the library to support the
faculty and the students for undertaking projects and research. Subscriptions
are made for journals and nagazi nes every year. Digital resources |like online
journals, NPTEL |ectures, DELNET and subject CDROVs are also naintained for the
use. Annual Stock verification of library books is being conducted regularly.
Sports Centre : An excellent infrastructure for sports and ganes are provi ded
in the canpus. The facilities nmaintained include synthetic shuttle courts,
badm nton courts, concrete basketball courts, football field, volley bal
courts and athletic track and a fitness center.. The sports facilities are well
mai ntai ned for conducting selection trials of students to participate in the
various tournanents, coaching and the conduct of intranural tournanents. The
departnent maintains the stock and service register of the all the equi pnment.
Conmputers : The institute has a separate | TSIMw ng to naintain the conputers
and internet facility. System maintenance team conprising of Professor
I ncharge, System Administrator and a strong technical teamare available to
mai ntain the systens in the canpus. Periodical nmintenance work is being
foll owed as per the schedule. Conmputing facilities are upgraded regularly and
connected with canpus wi de network. C ass Roons : Adequately spaced class roons
are provided with Black boards, LCD projectors that supports various nodes of
delivery methods. Administrative officer and his team nai ntain and ensure the
cl eanliness of the classroons. Support Facilities : A fully functional health
center with a doctor and a residential nurse is in place to offer nedical care
for minor ailments and first aid. Anbul ance service is available in the canpus.
The Administrative officer oversees the maintenance of the buildings, class
rooms and | aboratories. Electrical maintenance covers all aspects of testing,
nmoni toring, fixing and replacenent of electrical conponent/system

https://www.kpriet.ac.in/pdf/naac/procedures-policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Managenent 1555 43631750
frominstitution Schol arship for
Meritorious
students

Fi nanci al Support
from O her Sources

a) Nati onal First Gaduate 880 32329075
Schol arshi p (Govt.
Schol ar shi p)

b) I nt ernati onal Ni | Nill Ni |
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View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Ski | I s/ Li stening
and Speaki ng

enhancement scheme enrolled
Scope of Higher 07/ 09/ 2019 60 M. V. T. Navaneet ha
Studi es in Abroad Kri shnan, PG
Schol ar, Techni sche
Hochschul eDeggendor
f, CGernmany
Per sonal 24/ 06/ 2019 2693 | nhouse
Counsel I i ng and
Ment ori ng
Yoga and 20/ 01/ 2020 1600 | nhouse
Medi t ati on
Ger man | anguage 20/ 01/ 2020 56 I nhouse
traini ng
I'1l- Crash Course 01/ 02/ 2020 25 Prar anmbi ¢ Sabha
on Spoken Hi nd
[1- Crash Course 29/ 07/ 2019 30 Praranmbi ¢ Sabha
on Spoken Hi nd
| - Crash Course 04/ 01/ 2019 35 Hi n-D- 1 nnovat e
on Spoken Hi ndi Zone
Language 26/ 07/ 2019 1236 | nhouse
Proficiency
Advanced Readi ng 18/ 12/ 2019 57 I nhouse
and Witing
I nt er per sonal 01/ 07/ 2019 57 | nhouse

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Gat e 30 Nill 1 Nill
Coachi ng
2019 UPSC 16 Nl Nill Nill
coachi ng
2019 Car eer Nill 2693 Nill Nill
counsel l'i ng
progr ans
2019 Conmpany Nill 395 Nill Nill
Specific
Trai ni ng
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2019

Techni cal
Trai ni ng

NIl

609

Nill

NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
7 7 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
116 3821 543 47 1638 151
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B.E Mechani cal Uni versity MS. (Mech
of Dui sburg atronics)
2019 1 B.E EEE Bhar at hi ar M B. A
Uni versity
2019 1 B.E EEE SRM M Tech
Uni versity
2019 1 B.E ECE KPR M E (VLS
Institute of Desi gn)
Engi neeri ng
and
Technol ogy
2019 2 B.E CSE Coi nbat ore M E (CSE)
Institute of
Technol ogy
2019 2 B.E CSE Uni versity MS (IT)
of
Stuttgart,
Cer many
2019 6 B.E Civil KPR M E
Engi neering [lInstitute of | (Structural
Engi neeri ng |Engi neering)
and
Technol ogy
2019 1 B.E G vil NI CVAR M S (Const
Engi neeri ng ruction
Managenent )
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2019 1 B.E Cvil Swi nbur ne M S
Engi neeri ng Uni versity (Structural
of Engi neeri nQ)
Technol ogy
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 1
CAT 1
Civil Services 11
Any O her 6
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
School Education Di vi si onal 420
Di vi si onal Level Kho-Kho
Sel ection Trails for Boys
Grls [Age Category: -
U 14, U-17, U 19]
Coi mbatore District District 300
Level Road Skating
Sel ection Trails
62nd Republic Day Sul ur Zone 1500
Zone Ganes for (B/ QG
[ Throw Ball (G, Foot
Ball (B) Ball Badm nton
(BG
Anna University Chess Uni versity 150
Tournanent for (MWN
62nd Republic Day Sul ur Zone 900
Zone Athletic Meet for
Boys and Grls
KCL Corporate Staff District 1024
Cricket Tournament
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 CM Nat i onal 1 Nl 71131810 Ri t hi kaS
Tr ophy 6106 herin A
2019 3rd Nat i onal Ni Il 1 19EC049 R. P. Kavi
Prize yaSr ee



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9611_Progression_1618043752.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9611_Qualifying_1615456027.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9611_Activities_Organised_1618044005.xls

2019 State Nat i onal 1 Nl 19CS104 S.Nithin
Medal i st
2019 3rd Nat i onal Nill 1 19EE003
Prize V. Ar avi nd
2019 3rd Nat i onal Nill 1 19EC004 R A ay
Prize
2019 2nd Nat i onal Nl 1 19EC016
Prize K. Bhar at hi
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Councils organize an array of acaden c and extracurricul ar
activities, which not only foster the devel opnent anong students but al so
cultivate asense of |eadership and discipline. It facilitates severa
activities and events conducted for the welfare of students that help students
shapet hensel ves as professionals with a variety of interpersonal skills.

Acadenmi ¢ Council: Academic council is solely responsible for all academc
matters, such as fram ngof academ c policy, approval of courses, regul ations
and syllabi, etc. The council involves faculty and students at all |evels and

al so experts fromoutside, including representatives fromindustry. Students
represent in Board of Studies and give their suggestions pertaining to
curriculum and syl labus. Also they give their feedback in val ue added courses
and enployability courses can be offered to the students. Class Conmittee
Meetings : All programmes have class conmittee for each class that conprise of
student nenbers representing neritorious as well as slow | earners, along with
faculty menber as a chair person nom nated by the Head of the Departnent, other
than the course teacher and nentors of the respective class. C ass
Commi tt eedi scuss on all aspects of the programe and respective course. C ass
Committee Meetings are held regularly, at least thrice every senester.
Techni cal Associ ation/ Professional Societies/ Cubs: Each departnent have its
own technical association and organi zes technical events |ike, synmposium
contests and poster design, paper and project presentation. The institution has
sevent een professional society chapters at departnment and institute |evel such
as | EEE, | STE, I|ETE, SAE, I1Cl and BMESI. The club organi zes programe on
environnental issues and awar eness progranmmes on Unsust ai nabl e Devel opnent
CGoals (SDG . Apart fromthis, the institute has el even clubs such as Busi ness
club, Science club, Quiz club HAM club etc. Each club has student menbers.
Admi ni strative Conmttees :Students council has organi zed two events during
this year Ignitrron and Saviskara. lIgnitrron 2020 was a two day national |evel
techno-cultural fest conducted during February 2020, This fest was fully
organi zed by the students of professional societies. Ei ght workshops, twenty
ei ght technical events and twelve fun events in total were conducted with 637
participants from87 different engineering colleges. Saviskara is a cultura
event which identify and nourish the talents of diverse nature, provide a
conduci ve environnent for showcasing potentials and to enhance the creative
ability ofthe young nminds for professional and personal growth. Saviskara
enbodi es twenty cl ubs such asDrama C ub, Toast Master C ub, Media Cub, Thulir
Club, Mnme Cub, etc. The clubs are vibrant with 700 active student nenbers and
organi zed 40 prograns during this year. Students from Dramacl ub, Dance cl ub and
Mnme club participated in an Intercoll egiate event and won prizes. The fina
event Savi skara 2020 was conducted with around 1000 student participants in al
the events and nade use of the opportunity to exhibit their talents.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9611_awards_in_activities_1622442901.xls

Yes

Regi stration No: Coi nbat ore_SR 332020 « The Alumi association was regi stered on
07.02.2020 in the day of the Alumi neet. ¢ The Ofice bearers are President -
M.S.Jithendra Vice President — M. V. Kavinkumar Secretary — M. S. Gokul kumar
Treasurer — Ms. R Mohanabarat hy, AP/ ECE Conmittee nmenbers - M. Abdul Rehman and
M. R Dhanpdaran ¢ All office bearers and nenbers of the executive conmttee
were el ected in the annual general body neeting through sinple majority of
votes. Main objectives of Alumi Association are ¢ To bring the Al umi under
one platform for exchange of experience, dissem nation of know edge and tal ents
anongst its nenbers and also for the furtherance of fellowship, advancenent of
scientific know edge in general of the nenbers of the Association and country.

e To conduct sem nars, conferences, workshops, endownent |ectures and ot her
academ c activities and also to keep in touch with faculty, non-teaching staff
and students. ¢ To create and establish Alumi endownents for granting

schol arshi ps, prizes and nedals to the students with high proficiency in their
studi es and honor fornmer students of the Institute. ¢ To advise and interact
with State and Central CGovernnent Bodies, Universities and Associations of

ot her academ c institutions on matters relating to pronotion of higher
education, training and managenent systens and there by pronote the wel fare and
status of the Institute. ¢ To collect funds by subscriptions, contributions,
donations and gifts from nenbers, non-nenbers, Governnents, Universities and
other institutions and philanthropists for furtherance of the above objectives.
e To render scholarship to deserving poor students studying in the Institute. -
To render scholarship to deserving alumi in cases of extrene conpassionate
circunmstances. ¢ To bring out magazi nes, souvenirs and newsl etters highlighting
the activities of the Institute and its Alumi. ¢ To organize cultural and
educational progranms and al so to conduct such prograns. ¢ To conduct Al unmmi Day
cel ebration every year. ¢« To help the Alummi to get advice fromthe Institute
on various technical problens and job opportunities that they nmay cone across
in their work and real life. « To carry out such activities as nay be necessary
for furthering the above ains and objectives.

5.4.2 — No. of registered Alumni:

1218

5.4.3 — Alumni contribution during the year (in Rupees) :

192000

5.4.4 — Meetings/activities organized by Alumni Association :

The activities organi zed by Alumi Associ ation includes: ¢« Al umi networking
[ unch on 17/10/2019 where 30 alumi participated.  Alumi meet 2020 on
08/ 02/ 2020 where 376 alumi participated. ¢ Voice of alumi —“Alumi Lecture
Series” by alumi of Civil, CSE, EEE, ECE and Mechani cal Engi neering (8 events
conducted) ¢ Batch wise online alumi neet. (21 events conducted) ¢ Events by
Alummi in association with nmusic club (62 Alummi participated) ¢ Donation of
hand sanitizers, face masks and hand wash at Siddhapudur, Gandhi puram
Coi mbatore - ward 53 for frontline workers. (5 alumi participated) « A umi
Webi nars - conducted by alumi of Civil, Conmputer science, EEE, ECE and
Mechani cal Engi neering (21 webinars conducted) ¢ Online alumi neet and
interaction with Director and actor R K Suresh (274 al ummi partici pated)

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




The institutes practices always a well-defined, decentralized, and
partici pati ve managenent evolved steadily over a decade of operation. It has a
wel | -desi gned structure for the snpboth execution of academ c, finance, genera

adm ni stration, etc... The principal with a team of everyone in the

adm ni stration takes part in the activities of the institution. The chosen
representatives of every departnment both in statutory and Non-statutory
committees cover the gambit of operations and ensures a perfect execution of
all activities. Intense entreaties take place in all commttees and the
suggestions and reconmendati ons of |eads of committees who happen to be the
senior faculty nenber are discussed in the acadenic comittee neeting and
suitabl e decisions are taken. Adm ssion strategies, academ c activities,
adm ni strative process, budget, and general adm nistration are being discussed
regularly, the action plans evolved are continuously nonitored by the apex team
consisting of the principal and the hods. The two major areas which are
centralized are (i) The academ c regul ations, curriculum and syllabus (ii)
Fi nance related activities including delegation of financial powers The
organi zati on has a holistic approach to curricul um devel opment and syl | abus
formati on. Each HOD, as chairman of the board of studies, draws the expertise
fromall stakeholders viz... Faculty, industry personal, academ c experts,
students, and alummi. The regulations, curriculum and syllabus are dynamc in
native and the HODs with their faculty nenber is given full freedomto
i mpl ement changes as and when needed. Need-based one/two-credit courses,
l'iberal arts courses are offered on the recommendati ons of the HoDs. All
essential inprovenents are carried out at the departnent |evel. Each depart nent
has the liberty and responsibility to propose and recommend their budget and
budgets are approved after a careful discussion. The approved budget can be
operated by the departnent for their recurring and non-recurring expenditure.
The i nprest noney is provided to the heads of every departnent to neet out al
conti ngency expenditure. The top managenent conprising, The Chairman and the
Board of Trustees review the functioning of the Institution regularly extending
t heir gui dance and support.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students e Being an affiliated institution of
the Anna University, Chennai, 65 of the
approved seats are filled through the
governnment quota. The remaining 35 is
filled by the college. In order to
attract neritorious students through
both the nodes of adm ssion the coll ege
regul arly reaches out to schools by way
of conducting special programmes and
schol arshi ps are provided to the needy
and nmerit students. Special preference
is given to sports and ganes and best
performer are provided with schol arship
concessi on to hostel acconmodation and
transport

I ndustry Interaction / Collaboration e The back bone of the college is the
KPR Group, which finds a place in the
fortune 500 list in India. Being an




i ndustry driven Institution, the
col l aboration of the institution at the
col l ege and departnent |evel is given
top priority. Activities such as guest
| ectures, Industrial Internships In
plant training for students and
faculty, Consultancy engagenents,

I ndustry projects and MoUs with RD and
headi ng i ndustri es are undertaken
regularly. This ensures that our

faculty and students keep abreast with

the latest industry trends. Executive

Devel opnent programes are conducted by
faculty for the the collaborating
conmpani es. The industry institute

partnership cell (I1PC) coordinates and

monitors these activities.

Human Resour ce Managenent e Atransparent HR policy is adopted
in the institution which seeks to
provi de a professional HRM Equal and
fair opportunity to all enployees is
the nmotto of the institution.
Recrui tment for various categories are
t hrough advertisenents in | eading
newspapers and websites. Interviews are
conducted by a panel of experts as
stipulated in the AICTE / University
gui del i nes. An objective perfornmance
revi ew systemis conducted during m d-
year and end of the year. Refresher
courses, FDPS and Online courses are
encouraged. Incentives to faculty
menber to excel in their activities are
gi ven then and there.

Li brary, | CT and Physi cal Li brary: The college library has a
Infrastructure / Instrunentation coll ection of over 25,000 books and 124
print journals and several other
| earni ng information resources. The e—
resources include around 300 journals
and 100 books. ICT: The IT
Infrastructure includes 800 Nunber of
the conmputer 14 Nunber of conputer | abs
and matchi ng nunber of auxiliary
equi prent such as printers, scanners
etc. The canpus is W-Fi enabled with
an internet connectivity speed of 200
nbps. The ICT infrastructure is
effectively used for all academc
research and administration rel ated
activities. Physical Infrastructure:
The follow ng are the physical
infrastructures nade available in the
institution. ¢ Total buildup area
1,86,560.1 Sq.ft ¢ Nunber of class
rooms 70 ¢ Nunber of Laboratories 48 -
Nunber of Auditoria, Sem nars and
Conference halls 04 « Sports ground




area 6,26,173.2 Sq.ft ¢ Indoor stadium
01 « Multi station Gym 01l ¢ Separate
hostels for boys and girls 8 «
Transport facility 26 buses ¢ Food
court and other anenities 04

Research and Devel oprent

e A separate center for RDis
established in the institution under
the gui dance of a senior faculty
menber. Dedicated faculty nenbers
exclusively for RD have been identified
for quality publications, raising
fundi ng proposal s and undertaki ng
i ndustrial consultancy. Research
infrastructure for such as specia
| aboratories and Centers of Excellence
are set up to create research anbi ence
The college has a well laid policy for
provi ding seed noney for projects,
providing incentives for publications
and research grants received.
International and National |evel
conferences are organi zed regul arly.

Exam nati on and Eval uati on

* The exam nation and eval uati on
process is administrated by the central
Exami nation Cell under the supervision

of an experienced Controller of
Exam nation. Three tests foll owed by an

end senester exam are conducted for
theory courses. The end senester
exan nation question papers are set by
both internal and external experts. The
question papers are set as per the
revi sed Bl oons Taxonony gui delines and
are reviewed by the respective head of
the departnents and the | QAC. The
answer scripts are eval uated by
internal and external exam ners. A
result passing board consists of the
principal, Heads of the Departnent and
a menber from Anna University and
i ndustry reviews and passes the
results. A docunented process for
redressing any student’s grievance is
in place.

Teachi ng and Learni ng

e Qualified and conmitted faculty
menbers are the core of our system
State of the art infrastructure viz.
Labs, |IT, Audio Visual, proto types
nodel s are provided. Use of energing

technol ogies in education is given at
nmost priority for naking teaching

| earning very effective and a pl easant
experience. Self-I|earning, blended

| earning, |ICT based learning are
practiced. A well-docunented academic
process is maintained in the college

incorporating all the requisite




features such as course file, schedule
and nature of syllabus delivery,
students participation in |earning,
m dcourse review and corrections etc.
An audit systemis in place for
noni toring the process.

Curri cul um Devel opnent

e After the confernment of autononopus
status fromthe year 2019 - 20, the
col | ege devel oped its own Academ c
Regul ati ons incorporating the best
academi c practices such as the CBCS
flexible |l earning open Electives,
internship, semnar, |liberal arts
courses and experinments courses. Boards
of studies for each programme is set up
wi th nenbers from Academ a, Industry,
Faculty Menbers, Alumi and students.
The BoS neetings are announced tw ce a
year and curriculum syllabi are evol ved
to match the recent trends in the
respective domains and Industry. The
Acadeni ¢ council which is the apex body
chaired by the principal review and
approves the Regul ations and curricul um
and syl | abi

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The ERP software is installed for to
nonitor, academ c adm nistrative, short
termand nedi umterm Fi nanci al
Infrastructural and Academ ¢ Pl anni ng
and Devel opnent. The preparation of the
academ c cal endar and nonitoring of al
activities are done online. The budget
preparation for the college and
expenditure nonitoring are carried out
t hrough systeminstall ed procedures.
The short term and nedi umterm expenses
on, consumabl es and non consunmabl es are
reviewed and will be approved by the
managenent. The pl anni ng and
devel opnment conmm ttee under the
chai rmanship of the Principal nonitors
this activity.

Adm ni stration

The ERP software is effectively used
for nonitoring regular day-to-day
activities. The tinetable viz planning
of the O asswi se, Facultyw se, and
Roomni se / Labwi se is effectively done
usi ng the software. The students and
faculty attendance, salary paynents,
fee paynents by the students and
paynents to vendors are sonme of the
activities which are nade online.
Academ ¢ adm ni stration of individua
cl asses and effective supervision of




students’ progression is facilitated
usi ng the software. Transport and
Host el Managenent, Sports

Admi ni stration, and the activities of
various clubs are executed with the

hel p of the software.
Fi nance and Accounts

The finance and accounts section of
the institution uses the ERP software
nodul e extensively for operating and
managi ng its accounts. The activities

handl ed are budget preparation
approval, nmonitoring of expenditure,

student fee paynent, and sal ary
paynments for faculty and staff,

paynent
to vendors and suppliers, statutory
paynments to University, AICTE, and

| ocal bodies, etc. Regularly different
account statenents are generated as a
part of MS to nonitor and control the
expendi ture.

St udent Admni ssion and Support In order to nonitor

t he student
adm ssion activity,

ERP sof t ware nodul e
is effectively used. During the

adm ssion process through both the
gover nnent channe

and the coll ege
channel ,

data is continuously
coll ected, maintained and updated wi th
respective to the different criteria
for adm ssion viz. Cut off marks
reservation requirements, consortium
test scores, CGPA of lateral entry
students, etc. The software is also
used for students’ support systens such
as student database, attendance

details, fee paynent status and
academ c progression, etc. Al

student s
bonafide certificates, TC, course
conmpletion certificates, etc., are

i ssued to students. An alummi dat abase
is maintai ned and updated to ensure
close interaction with the forner

students of the coll ege.
Exami nati on

For the conduct of the Continuous
Assessnent Tests and End senester
Exami nation, the ERP software nodule is
wel | depl oyed by the Exam Cell and the
office of the Controller of
Exam nations. Activities relating to
the setting of question papers,
generation of Hall Tickets, scheduling
and conduct of the tests and
exam nations for theory and |ab
courses, evaluations of the answer
scripts, publications of results,
anal ysis of the results, and generation
of the Grade Sheets are carried out
with help of the software. Al the




above processes are audited by the | QAC
wi th respect to the adherence of the
nornms and procedures of the University

/ Col | ege.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

hraj u

M. K. Si ddhart

| CSDN 2019
I ndustry
concl ave
keynot e
conference at
Anna University

Nill

3400

2019

Dr . B. Jai shankar

Teachi ng
Lear ni ng
Pedagogy at 11T
Madr as, TLC,
Chennai

Nill

4500

2019

M. A Al wn
Gnanadas

Dr.MG Sunmithra

Li fe support
and Bi onedi cal
devi ces board,

DEBEL, DRDO

Nill

6000

2019

Kunmar

Dr. N. Raj esh

Socially
rel evant
t echni ca
education -
expl oring coope
ration-oriented
actions

Nill

45000

2019

Kunmar

Dr. N. Raj esh

Fi ve-fold
noral cul tures
t o enhance

successful life

Nill

4000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 How t o How t o 20 4
get DTCP get DTCP |25/06/2019 |25/06/2019
appr oval appr oval
2019 20 4
Val uation | Valuation |05/07/2019 |05/07/2019



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9611_Faculty_Emp_1618045670.xls

of Land of Land
and and
Bui | di ng Bui | di ng
2019 Di saster Di sast er 20 4
Managenent |Managenent [12/07/2019 |12/07/2019
and and
Mtigation |Mtigation
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date Duration

Recent Trends
i n Power
El ectronics
Applications in
Smart Grid,
El ectric
Vehi cl es and
Renewabl e
Ener gy

17/ 06/ 2019

22/ 06/ 2019

Artificia
Intelligence

28/ 08/ 2019

01/ 09/ 2019

Teachi ng
Learning Centre

16/ 10/ 2019

18/ 10/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

201

201

40

40

6.3.5 — Welfare schemes for

Publ i shing Patents e
Incentives for text/hand
books and Articles in
reputed Nationa
Newspapers / Magazi nes e
Percent age of share for
Funded Research Projects
from Govt. Organi zations,
R D Organi zati ons,
I ndustry, University and
approved Non— Govt.
organi zations. ¢ Seed
Money by the Managenent -
Per cent age of share for
Consul tancy Work and

Teaching Non-teaching Students
e Incentives for e TA DA al |l owance for e Medical Insurance. -
Resear ch, Consul tancy and

non teachi ng menbers For
attendi ng sel f-supported
FDP / Workshop / Sem nar
e Motivation to pursue
hi gher studi es and
periodical training to
i mprove their skills.

Schol arship for students
bel onging to economnically
weaker sections. ¢ Cash
prize and awards for
Wi nni ng accol ades in
contests and doi ng
i nnovative projects.,
product devel opnent. -

I nternational educational
trip/ internship e
Student,s welfare
commttee to cater the
needs of the students as
well as to get
suggesti ons and

f eedbacks. ¢ Grievance
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Testing services ¢ Half — redressal committee to

a day perm ssible on sort and give solutions
weddi ng day and birt hday. to the problens faced by
» Sabbatical Leave to the the students.

faculty nmenbers in order
to enable themto update
their know edge and
experience. ¢ TA DA
al l onance for faculty
menbers For attending
sel f-supported FDP /
Wor kshop / Semi nar e
Compensati on Leave given
for those who work at
col l ege or for any
of ficial work outside on
hol i days

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The budget requirenments are collected fromthe Departnents through Departnent
| evel . The requirenents criteria includes Capital Equipnent, Consunables, RD
Statutory neetings, Board of Studies, Stationeries, Accreditation and Ranki ng
wor ks, Student Devel opnent, Faculty Devel opnment and | ndustry Connect. The
details received fromall the Departnents are consolidated by the
adm ni strative office. The total revenue projection and total expenses are
presented before the Finance Committee. The finance committee o the Institution
will recomend to the managenent. Since the Managing trustee of KPR Institute
of Engi neering and Technology is well qualified in Chartered Accountants the
budget processes are reviewed and desired i nprovenents in the areas have been
carried out.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
KPR Charities 43631750 Schol arship for

econom cal |y weaker
section and neritorious

student s
No file upl oaded.
6.4.3 — Total corpus fund generated
43631750
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes | SO NBA Yes | QAC
Admi ni strative Yes | SO Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)




1. Parents Teachers Meeting is of each year in a departnent used to conducted
once in a senester to appraise students progress and al so to get suggestions
and grievances. 2. Through whatsapp group the activities of the institutions
are conveyed, for Annual day, Sports day and G aduation day parents are
invited. 3. Slow learners are notivated to do better through their parents.

6.5.3 — Development programmes for support staff (at least three)

1. Regular skill training programin the institutions 2. During students
industry visit, the staff can al so acconpany students along with faculty
menbers. 3. Qpportunities to take up hi gher studies.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Autononpbus status has been received and the curriculumand syllabi is franed
with input fromthe industry expert and acadenmi a. 2. |CT based teaching

net hodol ogy is inplenmented and students are nade to undergo online course |ike

MOOC/ online courses, NPTEL and Coursera to inprove their know edge and skills
every year. Various clubs to identify and nourish the talents of diverse
nature, provide a conducive environnent for showcasing potentials and to

enhance the creative ability of the young m nds for professional and personal

grow h. 3. Students trained with progranmng skills through the software’s |ike

C, C, Java, and Python with the expert fromthe industry.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Number of
participants

Year Name of quality Date of Duration From Duration To

initiative by IQAC |conducting IQAC

2019 Awar eness 09/ 08/ 2019 09/ 08/ 2019 09/ 08/ 2019 110
Programe on
Preparati on
of
Conpl i ance

Repor t

2019 OBE 06/ 09/ 2019 06/ 09/ 2019 06/ 09/ 2019 35
Sof t war e
denp session
for HoDs and
NBA/ NAAC

Coordi nators

2019 | QAC 13/ 09/ 2019 13/ 09/ 2019 13/ 09/ 2019 12

Meet i ng

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the

Period from

Period To

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9611_Quality_Initiatives_B_1618046356.xls

programme

Female Male

Wnen Entrepr 07/ 09/ 2019 07/ 09/ 2019 100 10
eneur shi p and
Ski | |
Devel opnent

Heal t h 14/ 09/ 2019 14/ 09/ 2019 40 30
Awar eness
Program

Swat ch Bhar at 19/ 09/ 2019 19/ 09/ 2019 50 100
M ssi on

Breast Cancer 21/ 10/ 2019 21/ 10/ 2019 500 Ni Tl
Awar eness
Pr ogram

Wonen 09/ 01/ 2020 09/ 01/ 2020 150 50
Enpower nent
Cel |

Cl ub day 08/ 02/ 2020 08/ 02/ 2020 400 600

| nt er nati onal 07/ 03/ 2020 07/ 03/ 2020 430 100
Wnen’ s Day
Cel ebrati ons

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The col |l ege has taken several initiatives in the direction of environnmental
consci ousness and sustai nabl e and al ternate energy, energy water conservation
and managenent, solid waste nmanagenment, etc. Sone of the steps taken by the
institution are |isted bel ow. Sewage Treatnent for treating effluents fromthe
coll ege and hostel buildings. The treated effluent is used for gardening and
agriculture purpose and the canpus is a Zero Discharge Unit. Kitchen and dining
wast es are anaerobically treated and the bio gas generated is used in the
hostel kitchen. Bio conposting process using the kitchen and dining waste for
the preparation of natural nmanure for gardening. Myawaki forest schene is
i mpl enented for tree plantation in the canpus. Thirteen rain water harvesting
systenms are installed in the canpus. Solar water heaters are installed in
hostels and quarters CFL and LED |lightings are provided to conserve
electricity. Bird nesting facilities are provided. Have nore than 10,000 plants
and trees inside the canmpus

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift Yes Nl

Ranp/ Rai | s Yes Nill

Rest Roons Yes Ni Tl

Scri bes for exam nation Yes Nl
Speci al skill Yes Nill
devel oprment for
differently abl ed
students




7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 31/ 08/ 2 1 Eye 120
019 cor neal Donat i on
Donati on |Corneal r
Awar eness |epl acenen
Pr ogr amre t
2019 Nill 1 16/11/2 1 Kal am Mot i vat 31
019 2020 ion given
to school
students
and appre
ci at ed
themwi th
shield
2020 1 1 25/ 01/ 2 1 Road Expl ai n 24
020 Safety [|i ng about
Awar eness |precauti o
Pr ogr amre n and
safety
during
driving
and
provi di ng
hel met s
to public
2020 1 Nill 01/ 02/ 2 1 Bl ood Bl ood 114
020 group rel at ed
Awar eness |di sease d
Pr ograme |i agnostic
2020 Ni Il 1 04/ 02/ 2 1 Child Sel f-Pr 110
020 abuse otection
Awar eness
2020 Nill 1 10/ 02/ 2 1 Cor ona Saf ety 164
020 Vi rus concerns
Awar eness |Awar eness
Pr ogr amme
2020 1 1 15/ 02/ 2 1 Road pr ecaut 24
020 Safety i on and
Awar eness | safety
Programe | during
driving
and
provi di ng
hel net s
to public
2020 1 1 16/ 02/ 2 1 Heal t hc 114




020 are Medi cl ai m
Awar eness | regul ar
Programme | heal th
check up
2019 Ni Il 1 21/ 10/ 2 1 Br east Cancer 500
019 Cancer | ssue and
Awar eness |Awar eness
Pr ogr amre

No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Handbook

21/ 05/ 2019

Handbook is issued to
the students at the tinme
of adm ssions. Principal

informs the code of

conduct, highlighting
discipline in the
orientation program for
the first year students.
The col |l ege has
di scipline commttee
consi sting of senior
prof essor and team of
t eacher who supervi ses
and | ooks after the
overal | conduct of the
students. Students are
generally follow ng the
code of conduct correctly
and if any m sconduct,
students are advi sed
t hrough the nentor. |f
any violation, discipline
conmittee do the enquiry
and necessary actions
wi Il be taken.

Academ ¢ Cal endar

20/ 05/ 2019

Two academ ¢ cal endar
rel eased for the odd and
even senester each,
details such as regul ar
class, interna
conti nuous assessnent,
hol i day, depart nent
nmeeting, parents neeting
and ot her acadenic
activities. Calendar wll
give a clear picture of
all the events that are
to be carried out
t hroughout the year.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

| nducti on

05/ 07/ 2019

05/ 07/ 2019 700




Pr ogr anmme

Donati on Canp by 20/ 07/ 2019 22/ 07/ 2019 200
Thulir Cub
Associ ation
Activity
Heal t h Awar eness 27/ 07/ 2019 27/ 07/ 2019 150
Program Annur
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 900
Cel ebrations
Eye corneal 31/ 08/ 2019 31/ 08/ 2019 120
Donati on Awar eness
Pr ogr amme
Teachers day 05/ 09/ 2019 05/ 09/ 2019 300
Associ ation 05/ 09/ 2019 05/ 09/ 2019 100
Activity Donation
Canp by

Rotract Thulir C ub
of KPRI ET on

I nternational Day
of Charity

Awar eness on 04/ 02/ 2020 04/ 02/ 2020 100
Chil d Abuse and
Sel f Defense

Yoga Performance 08/ 02/ 2020 08/ 02/ 2020 150
by Students

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Bio Toilet: A Mobile Bio Toilet is used to treat black water (human waste)
on-site, so that the treated water can be used for irrigation. The bio toilets
are Portable as well as user friendly. Anaerobic digestion process by which
m croor gani sms break down bi odegradable material in the absence of oxygen, is
used to treat the effluent. 2. Al faculty nmenbers are follow ng the planting
of saplings on their birthday. Large nunber of tress have been planted during
the last year to create a |lush green environnment 3. Water testing: Drinking
wat er and treated wastewater sanples are analyzed once in a week for nonitor
the conpliance and naintain as per standard. 4. Rain water Harvesting: The rain
water fromthe terrace is collected into the percolation pits which are nade
with perforated concrete slabs. 5. Recycled sewage water is used for gardening
6. Efforts are taken to mninize paper consunption by prudent use and
maxi m zing el ectronic media usage. 7. Participated in the SDGs of the UN

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Curriculum Devel opment 1.1.Industry Institute Partnership Cell The
departnent organi zes various Quest Lecturers, Sem nars and Wrkshops by
inviting Industry Experts, Acadenicians, and Alumi to gain nore practica
knowl edge and | earn new techni ques to expose to the students. The I ndustry-
oriented projects are undertaken by both faculty and students through
i nternshi ps. The placenent plays a pivotal role in identifying job
opportunities for under graduates and post graduates by keeping in touch with
reputed firns and industrial establishnents. The placenent cell operates round
the year to facilitate contacts between conpani es and graduates. The nunber of



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9611_promotion_activities_1622213010.xlsx

students placed through the campus interviews has continuously risen. The
departnent has signed nunmber of MoUs with the nany industries to inter-build
the relationships with the institute and industries for best practices. Project
fundi ng and sem nar grants are al so received from professional societies and
ot her various organizations. 1.2 Liberal Arts Programe across Departnents In
the current and ever changi ng educati onal, econom c and social system building
multi skilling and multi-tasking abilities in our youngsters is a must. Milti-
di sciplinary and interdisciplinary education is the only solution. Liberal Arts
education provides the answer. Liberal Arts is a system of education that
builds in varied basket of courses fromdifferent domai ns such as Fine Arts,
Life Skills, Soft Skills, Managerial and Leadership skills, Humanities,

Sci ences Technol ogy, Finance Commerce and Language Skills. Liberal Arts can
bring about a total positive disruption in the field of education in our
country. The design of the curriculumof Liberal Arts will thus aimto provide
the students a new | earni ng experience and enpower themto be ready to face
chal | enges and conpl exities of nodern living and energe as successful and
responsible citizens. Liberal Arts introduces a flexible |earning process and
makes the | earning process very enjoyable for the students. The denmands on the
contenporary professionals are vastly different and nore chall engi ng due the
rapi d advancenent in technol ogy and today’s students are expected to possess
multi lingual, nmulti-cultural adaptability and go beyond the boundaries of a
standard and conventional education system The study of Liberal Arts can
enpower the nmodern mind in domains such as Literature, Language, History,

Phi | osophy, Psychol ogy, Science, Econom cs, Public Relations, Training HR
I nternational Relations, Social Work, Cvil Services, Journalism Mass
Conmruni cat i on, Corporate Comruni cations and a | ot nmore. The students from
di verse econom ¢, social and cultural backgrounds need to necessarily acquire
the abilities to interact with the world at |large and devel op tal ents and
skills to becone a versatile human bei ng and a val uabl e professional. Some of
the benefits of the Liberal Arts prograns include enhancenent of anal yti cal
abilities, multiple career options, ability to tide over uncertainties in jobs
or career, language and soft skills, to becone an adaptable citizen and nany
nore. A few of the Liberal Arts courses organized is |listed. These courses are
of fered as Val ue Added courses for the current 2nd, 3rd and final year
students. The course duration is around 20 hours. The course faculty will be
domai n experts with ong years of expertise in the respective fields. It is
pl anned to include these courses for the students fromthe current first year
(Aut ononmpus Status) in the curriculumas a one credit course (with a due
eval uati on mechani sm and the students have the freedom of registering for
several such courses. 2. Training and placenment At KPRIET, sunmmer trainings,
full-termtrainings, ‘On-the-job’ trainings, study tours, and skill enhancenent
events and workshops are extensively integrated in the curriculum They expose
students to real work environnents and provide an opportunity to apply their

learning in real life situations. Training of students and equi pping themwth
life skills has become an inportant responsibility of the institution. To neet
out these requirenents, a full-fledged training cell is operating in our

coll ege to enhance the capabilities of engineering graduates on par with the
i ndustry standards. Activies ¢ Career Guidance and Career Support Prograns ¢ To
train the students on conmunication skills and personality devel opnent e
Training students in Quantitative Aptitude, Logical Reasoning and Verba
Reasoni ng through Corporate Trainers, Industry Experts and |n-House Trainers e
To train the students and to inprove their Coding Skills in |atest Progranm ng
Languages ¢ To train the students on G oup Discussion Interview skills ¢ To
Conduct Online assessnments ¢ Conpany Specific Training ¢ Industry Connect
Training Prograns During the Academ c year 2019 — 2020 total conpanies visited
the canpus 152. The highest CTC : 12 laksh / Annumin 2020.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your




institution website, provide the link

https://ww. kpriet.ac.in/pdf/naac/best-practices(19-20). pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The distinctive features of this institution are very close interaction with
the industry, intense R D efforts, commtnment to environnent and soci al
responsibility. The industry institute partnership cell of the institution
provi des a unique platformfor the faculty and students for close interactions
with the industry through internships, projects, industry visits, testing
consul tancy services. Qur Boards of Studies have menbers fromindustry and the
|atest trends in technology are included in the curriculumthrough the BoS
interactions. The college offers a unique opportunity for its students to
becone entrepreneurs. Regular training and interaction with entrepreneurs
notivates the students to start their own ventures and to encourage students in
startup pronotions. The Institute Innovation Cell (I11C) notivates the students
to devel op new i deas and convert themin to products. The phil osophy of the
col | ege enphases institutional social responsibility and we have carried out
several outreach prograns for the upliftnent of the nearby villages. The
distribution of essential commbdities to the people below the poverty line
during the pandemic period is worth nentioning. Qur conmitnent to the
environment is well established. The canpus is lush green and every year
additional trees are planted.

Provide the weblink of the institution

https://ww. kpriet.ac.in/

8.Future Plans of Actions for Next Academic Year

The institute has rolled out a distinctive five year roadmap for its overal
grow h. This roadmap covers the foll owi ng devel opment in the institution. o
Admi ssions (UG PG Ph.D) and fromother states, NRI, PIO and other countries. -«
Faculty quality and qualification enhancement. ¢ Faculty retention ratio. -
Student - faculty ratio. ¢ Publications and patents, funding and consul tancy. -
Product devel opnent and technol ogy transfer. ¢ Centers of Excellence. ¢ Nationa
and International Conferences. ¢ Accreditation and ranking (NBA, NAAC, NIRF, QS i
GAUGE etc). ¢ International certifications, ¢ National and International awards
and startups. ¢ Achievement in Sports and Cultural activities.  Students’ career
devel opnment. < Preparing students for Conpetitive exans (GATE, UPSC, etc.) -
Infrastructural devel opnents Al the above areas will be taken for qualitative
and quantative growh year on year by the active participation of the nanagenent,
faculty, students and all other stake hol ders such as parents, alummi etc.



https://www.kpriet.ac.in/pdf/naac/best-practices(19-20).pdf
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